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If you're advising clients on the J-1 Exchange Visitor
Program in 2025, the rules of the game are shifting—
and fast.

With new compliance requirements, growing scrutiny
from U.S. consular officers, and evolving risks around
digital identity and documentation, staying ahead is no
longer optional.

This guide is designed for experienced immigration
attorneys who already know the basics but need
practical insights to navigate what’s new, what’s
changing, and what'’s essential.

From interview scheduling transparency to the rising
role of social media in consular decision-making, we
break down the latest developments and compliance
must-knows—so you can confidently guide your clients
through every step.

Whether you're fielding employer concerns or
preparing clients for visa interviews, consider this your
go-to reference for J-1 visa practice in 2025.

Why Partnering with a J-1 Sponsor Matters

As a designated J-1 visa sponsor, Alliance Abroad offers attorneys a behind-the-scenes
view of what's really happening on the ground—from real-time visa appointment wait
times to policy shifts that haven’t made the headlines yet. We work closely with legal

partners to ensure every J-1 client is compliant, informed, and supported. This guide is
packed with actionable insights you can apply immediately in your practice.
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Travel-Ready:
Documentation Every
J-1Client Needs
(Physical & Digital)

Before your client even books a flight,
double-check their paperwork. Here’s what
every J-1 visitor needs to travel, prove
lawful status, and avoid unnecessary
complications:

Passport: Must be valid for at least 6 months beyond the end of the program.
Many CBP officers enforce this buffer strictly.

¢ J-1 Visa Stamp: Required for re-entry (except for Canadian citizens). If expiring
soon, plan a renewal strategy. Always keep a copy in case the passport goes
missing.

e DS-2019 Form: The original, signed by the sponsor (with travel validation if
traveling). Never pack this in checked luggage—it must be carried on hand.

¢ 1-94 Arrival Record: Pull it from CBP’s online portal after each entry. It confirms
the class of admission (J-1) and the “D/S” notation—essential for proof of lawful
presence.

e Other Essentials: Proof of SEVIS fee payment, valid health insurance, and any
official training letters. Even if not routinely checked, they can prevent delays or
denials.

PRO TIP

J-1 visitors are legally required to carry proof of immigration status at all times.

Even if enforcement is rare, it’s best practice to keep a digital and printed copy
of key documents accessible.
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Address Changes:

A Small Detail with Big Consequences

One of the easiest things to overlook—and one of the easiest to fix. Under federal
law, J-1 visitors must file an address update within 10 days of moving. Here’s what
you need to know:

e File the AR-11: Do it online at uscis.gov/ar-11 for instant confirmation.

e Missed It? File a new one just to be safe. There’s no penalty for duplicating, but
plenty of risk for missing it.

e Sponsor Notification Is Separate: Updating the sponsor (so SEVIS reflects the
correct address) is a distinct, additional step. Make sure both happen.

PRACTICE TIP

Add AR-11 reminders to your client onboarding checklist. It’s low-effort, high-

impact, and avoids easy-to-make compliance mistakes.



https://uscis.gov/ar-11

Preparing Clients for
Law Enforcement
Encounters

While rare, interactions with U.S. law
enforcement or immigration officers
can create confusion and fear—
especially for first-timers. Here’s how
to prepare your J-1 clients:

e Be Calm and Polite: No arguing. No running. No sudden movements. Respectful,
calm behavior helps keep things de-escalated.

e Carry Documentation: Passport, visa, DS-2019, 1-94 printout—keep them on hand
or at least on a phone.

e Know Their Rights: J-1 clients aren’t required to answer immigration questions
from local police. At airports or borders, they must comply but should keep
answers short and accurate.

¢ Never Sign Without Counsel: If detained, clients should politely request an
attorney and not sign any forms—especially “voluntary departure” paperwork.

¢ Tell the Sponsor: Sponsors are obligated to report arrests or serious incidents to
the State Department. Early notification is critical.

PRACTICE TIP

Give clients a laminated “Know Your Rights” card before they travel. One sheet
of paper can prevent major issues down the line.



Visa Appointments

The new U.S. Department of State
appointment wait time tool is a welcome
change—but not a silver bullet. Here's
how to help clients navigate:

¢ The Good News: The new tool shows more accurate appointment windows by
category (e.g., J-1, F-1), in half-month increments.

e The Catch: These are broad estimates, not guarantees. A “2-month” wait could
mean 60 days... or 89.

¢ Monitor Often: Encourage clients to check for new openings frequently. Earlier
appointments can and do become available.

¢ Think Regionally: Some consulates have shorter queues than others. If your client
can travel, compare options.

¢ Expedite Requests: For urgent cases, work with the sponsor to draft a strong
expedite justification. Supporting letters can make a real difference.

ALLIANCE ABROAD INSIGHTS

We track consulate behavior worldwide and alert attorneys when something shifts—
such as backlogs in Manila or new slots opening in Bogotd. If you're working with us,
you'll know what’s happening before it hits the news.




Social Media & the
Digital Trail

Yes, it matters

In 2025, a client’s online presence can make
or break their visa. Screening is real, and
getting more intensive.

e Audit First: Before applying, have clients

PRACTICE TIP: review all platforms (Instagram, TikTok,
LinkedIn, etc.). Remove or hide anything that

Add a “digital hygiene” review could raise eyebrows.

to your pre-application

checklist. Even a few minutes ¢ No Extremist Content: Jokes, memes, or

of guidance can protect your shared posts that even hint at hostility toward

client’s credibility. the U.S. can be interpreted as red flags.

e Align Public Persona with Application: If a
client claims to be returning to school, but
their LinkedIn says they're job-hunting in the
U.S., that’s a problem.

¢ Tighten Privacy—But Assume It’s Public:
Officers may still view posts. When in doubt,
delete rather than hide.

e Stay Vigilant Post-Issuance: Screening doesn’t
stop once the visa is issued. Bad decisions
online can trigger revocation.
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Quick-Reference Checklist
for J-1 Compliance

Share this list with client for easy reference

Passport valid 6+ months beyond program

J-1 visa stamp and DS-2019 in hand

Retrieve and print 1-94 after each entry

Carry proof of status at all times

File AR-11 within 10 days of moving

Notify sponsor of address changes

Maintain health insurance for entire stay

Follow all sponsor rules (check-ins, site visits, etc.)
Obey U.S. laws—no minor violations

Clean, consistent digital footprint

Plan a timely departure (within 30-day grace period)

Understand home residency requirement (if applicable)




Final Thoughts

In an environment where one mistake can derail a visa, immigration attorneys
need more than just a checklist—they need a partner. That’s where Alliance
Abroad comes in.

We’'re not just a sponsor. We're your resource for up-to-the-minute
developments, appointment insights, and compliance strategies that actually
work. Whether you're trying to save a delayed case, expedite a visa, or advise a
nervous client, we're here to help.

Let’s Talk

If you want to explore a strategic partnership with Alliance Abroad, reach out
today. We’'ll connect you with the right programs, the right support, and the
inside knowledge you need to serve your J-1 clients better.

Lindsaj/:zn/gi
Director, Intern & Trainee Programs

Ibongi@allianceabroad.com ALLIA
www.allianceabroad.com ABRO
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